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        JOB DESCRIPTION
JOB TITLE:


Detached Youth Worker
RESPONSIBLE TO:
Youth Development Manager 
DEPARTMENT:

Detached Youth Team

LOCATION:


The Renewal Trust Operating Area  
JOB PARAMETERS:
Full Time, 37.5 hours per week




Maternity Cover May 2010 – 31st December 2010
MAIN PURPOSE OF JOB:

To have responsibility for the development of high quality Youth Work provision, primarily Detached youth work, ensuring all work is in line with The Renewal Trust’s policies and priorities.
PRINCIPAL ACCOUNTABILITIES:

· To engage in regular face to face work with young people in street, non club or centre based situations focusing on young people aged 11-25. 
· To assess and devise individual support plans for young people and monitor their success on a regular basis ensuring all relevant data is recorded and updated. 

· Plan and develop a quarterly programme of activities and events of benefit to young people, ensuring that they are responsive to the needs of, and area accessible to, priority groups, eg, those who are involved or at risk of entering the drugs and crime industry, young people from ethnic minorities, those involved in anti social behaviour and those not engaged in education, training or employment.

· To manage and deliver an appropriate curriculum-led service to young people, taking into account the requirement to secure recorded and accredited outcomes in line with service targets.
· Actively work in partnership with other organisations, youth clubs, police and schools to encourage co-operative and complimentary ways of meeting the needs of young people and their community. 
· Ensure effective monitoring and evaluation procedures are in place to enhance the quality of youth work and that appropriate reporting is made to the Youth Development Manager.
OTHER RESPONSIBILITIES:

Act as an ambassador for The Renewal Trust at all times, actively promoting its values, aims and services within the local community, especially with regards to equal opportunities and safeguarding children/young people.
Adhere to all company policies, as relevant to the role, and attend meetings and training as directed by your line manager in order to keep your knowledge and skills current to your role.
An appropriate duty of care will be actively demonstrated by the jobholder with regards to the security of cash, keys and company assets (property and equipment).




It is agreed that the above is a brief and concise description of the above job role

	JOBHOLDER
	
	LINE MANAGER
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	Signature:
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	Date:
	



                 PERSON SPECIFICATION FORM

(To be completed for all vacancies, prior to advertising role)

Provision of the following information will help in the preparation of the advert for your vacancy and in the applicant screening process

	JOB TITLE:
	Detached Youth Worker  
	VACANT FROM:
	May 2010


	ESSENTIAL
	DESIRABLE
	*Assessed Via:

	
	
	App
	Int
	Obs

	SKILLS REQUIRED – what does the jobholder need to be able to do?

	· Ability to prioritise, set targets, monitor developments, write reports and evaluate progress within a youth work setting. 

· Ability to target and engage with young people from a wide range of social and cultural backgrounds. 
· Ability to plan, develop and deliver youth work programmes.

· Good communication skills, both written and verbal.  
	· Ability to work effectively within a multi disciplined team. 

· Excellent IT skills

	X
	X
	

	KNOWLEDGE BASE – what does the jobholder need to know?

	· Knowledge and understanding of disadvantaged and/or excluded young people.

· Knowledge and understanding of community issues and how these impact on young people. 

· Knowledge and understanding of current principals, legislation and methods used in youth work, particularly outreach and detached.
· Experience of using the CAF/ONSET assessment criteria’s.  
	· Knowledge of the key Early Intervention policies. 
	X
	X
	

	QUALIFICATIONS / VOCATIONAL TRAINING - required to do the job

	
	· Lead professional training. 
· JNC qualified Youth Worker or working towards equivalent professional qualification in working with young people 
	X
	X
	

	EXPERIENCE – what level of previous experience is required by the jobholder?

	· Working with young people, in particular with disadvantaged and socially excluded young people in a detached or outreach capacity.
· Working within a targeted youth provision environment
	· Consulting with and involving young people in projects and their management.  
	X
	X
	

	PERSONAL ATTRIBUTES – what special qualities are required by the jobholder?

(Consider carefully what is actually necessary for the job role – qualities must be justifiable & not discriminatory)

	· Flexible

· Self motivated

· Self confident
	· Driver/own transport 
	X
	X
	

	KEY:      App = Application Form                               Int = Interview                              Obs = Observation 


	PREPARED BY:
	
	DATE:
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